ELVIS HAS LEFT THE BUILDING! UNDERSTANDING FEDERAL,
STATE AND LOCAL LEAVE LAWS™
Compliance Perspective: When employees are on leave, they have left. It sounds so simple. Yet, there are two major federal laws and

almost 50 state and local laws dedicated to employee leave that, piled up high, would stack from your floor to your ceiling. When Elvis left the
building, it meant don’t expect him to stay on stage any longer to sing or dance. Similarly, when employees are on “leave” they have left their job
duties behind. So employers must not expect them to work anymore, not even a little, not even from home, not even for a minute. Consider all
the laws are really one big Leave-Me-Alone-Act™. Contacting employees who are out on leave to discuss their jobs is one of the most common
mistakes employers make and lawsuits have stemmed from just an “innocent” phone call. Finally, once and for all, you will understand the
landscape of leave laws, the hidden risks inherent in all decisions and your compliance obligations.

Description and Core Competencies: This highly engaging and interactive presentation distills complex disability laws into everyday

workplace tools that you will instantly use to avoid liability when it comes to issuing leave under the laws. In this session you will learn: The new
triggers for employee leave, how to determine if the leave is earned, what happens if you grant unearned leave if an employee really needs it,
when is leave considered a reasonable accommodation, what written documentation needs to be executed, to pay or not to pay during leave
and the impact leave has on performance. If “intermittent” leave is involved you will appreciate why you must pull out an abacus to keep track of
it. Learn if your company’s leave policies really mean what you want them to say or are they waiting to stab you in the back with liability issues. By
the end of this presentation, you will really understand that “leave” means to employees…“Leave-Me-Alone!”

Recommended for: HR Professionals, Managers and Supervisors, Attorneys and All Leadership Teams.
Length and Delivery: Length of presentation may be customized based on the program agenda. Leader-led presentation.

WHAT IS

training ?

Only Mindy Chapman & Associates LLC provides the proprietary Workplace Training That Clicks & Sticks®. Clicks &
Sticks® Training takes complex legal concepts and distills them down into practical compliance tools for all levels of the
workforce. This unique methodology immediately benefits your organization because the customized training is always relevant
to the participants’ daily conduct (so it Clicks) and memorable long after the training ends (so it Sticks). Clicks & Sticks® Training
helps employees to quickly acquire compliance information, develop and practice their new compliance skills and ultimately
demonstrate mastery of the laws and your policies as they apply in your workplace. Our training provides the highest return on
investment of your training dollars because while every organization needs an effective compliance training program in the
classroom; it must be sustainable back in the workplace to be valuable. Clicks & Sticks® Training helps organizations avoid
liability, minimize risk, retain talent and create a culture of respect that values diversity and inclusion.
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